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	Subject:
	Draft Council conclusions on education and training in Europe 2020 – the contribution of education and training to economic recovery and growth


In preparation for the Education Committee's meeting on 25-26 October 2012, and as a follow-up to the discussions at the recent informal ministerial meeting in Nicosia, delegations will find attached a set of draft Council conclusions on the contribution of education and training to economic recovery and growth.
________________

ANNEX
Draft
Council conclusions on education and training in Europe 2020 –
the contribution of education and training to economic recovery and growth
THE COUNCIL OF THE EUROPEAN UNION,

IN THE CONTEXT OF
The Europe 2020 strategy, and in particular the 2012 Annual Growth Survey and the 2012 country-specific recommendations;
The Council conclusions of 12 May 2009 establishing a strategic framework for European cooperation in education and training for the period up to 2020 ("ET2020")
; and
the Council conclusions of 14 February 2011 on the role of education and training in the implementation of the Europe 2020 Strategy
.
HAVING REGARD TO

The February 2012 Joint Report of the Council and the Commission on the implementation of the strategic framework for European cooperation in the field of education and training 
, which set out steps to strengthen "ET2020" governance and to mobilise the "ET2020" process in support of the Europe 2020 objectives on growth and jobs.
AND IN THE LIGHT OF

The debate on education and Europe 2020 held during the informal meeting of education ministers in Nicosia on 4-5 October 2012.

WELCOMES
· The key role played by education and training in the Europe 2020 strategy.

· The outcome of the pilot peer review of education and training policy responses held on 17 September 2012, which focused on higher education and vocational education and training as two of the key areas whose importance was emphasised during the 2012 European Semester.
· The organisation during the European Education, Training and Youth Forum on 
18-19 October 2012 of a public debate on the education and training issues raised in the course of the 2012 European Semester.
· The efforts to improve empirical evidence and analytical capacity through the Education and Training Monitor in line with the Joint Assessment Framework used in the field of employment policies. 

NOTES THAT

· In the field of education and training, the 2012 country-specific recommendations (CSRs) focus specifically on the promotion of access to good-quality pre-school and school education; early school leaving; the transition of young people to the labour market; improving educational outcomes and the relevance of skills to labour market needs; reinforcing vocational education and training, with a focus on work-based training and apprenticeships; modernising higher education with an emphasis on reducing drop-out rates; and improving access to education for disadvantaged groups, including migrants and Roma.
· Encouraging, but uneven, progress was made between 2010 and 2011 towards the EU headline target of tertiary or equivalent attainment and early school leaving, and that continued efforts are indispensable if this target is to be met by 2020.
AGREES THAT
· Efficient and adequate investment in growth-friendly areas such as education and training is a key component of smart fiscal consolidation.
· Due to the high level of youth unemployment, the cost of re-education for unemployed individuals is lower than during times of full employment. Once the crisis is over,  an increased supply of graduates can substantially boost growth prospects and help avert a future crisis.

· Skills levels in many areas need to be adapted to the emerging needs of the economy. The employability of people should therefore be ensured both in education and training systems and at the workplace, as a joint public and private sector responsibility in the context of lifelong learning.
· The Europe 2020 objectives cannot only be achieved by adjusting education to the needs of the current labour market, but also by preparing today’s young Europeans to be motivated and self-sustained learners able to contribute to the economy and society over a long period.

· The transition from education to work should be facilitated by education and training systems when reforming curricula. The right balance should be struck between theory and practice in education, and links between education and the labour market strengthened. Courses should better reflect new realities and include elements of practical training and thus improve the employability of students and other learners.
· The education and training sector, including at ministerial level, should play a more prominent role in implementing the European Semester of Europe 2020.
INVITES THE MEMBER STATES TO

· Implement swiftly reforms aimed at tackling the challenges addressed in the country-specific recommendations in the field of education and training. 
· Retain, and even reinforce, investment in education and training as part of a strategy for smart fiscal consolidation.
· Ensure the efficiency of investment in education and training systems, including through EU programmes and the European Structural Funds, and define the most appropriate means of measuring efficiency.
· Improve the recruitment, professional development and status – including issues such as salaries and benefits – of school teachers, school leaders and teacher trainers, so as to increase the quality of teaching and of the learning environment, as well as to enhance the attractiveness of these professions.

· Include work-based elements in education and training curricula, particularly in the field of VET, including by means of traineeships and apprenticeships; set up structures of cooperation between VET institutions, enterprises and social partners; and increase the attractiveness of the VET sector, including by diversifying options within VET and by providing more guidance during lower secondary education.
· Open up pathways between VET and higher education, where dead-ends still exist, in the context of the national qualifications framework.
· Widen participation in higher education by targeting measures towards underrepresented groups, by introducing flexible learning modes and by developing higher VET tracks with course delivery made less academic; and reduce time to complete a higher education degree by better targeted student support and guidance.
· Link education and training priorities defined within the Europe 2020 Strategy and the 
"ET2020" framework to expenditure from the European Structural Funds under the current and future Multilateral Financial Framework.
INVITES THE COMMISSION TO

· Evaluate the recent pilot peer review exercise and present, on this basis, proposals for a discussion on possible further peer-learning events and peer reviews.

· Present to the Council a draft "ET2020" work programme, with a view to ensuring the implementation of the priority areas for the second "ET2020" work-cycle 2012-2014 and of the country-specific recommendations. The work programme should specify for each priority area the planned action, timing and involvement of OMC working groups. 
INVITES THE MEMBER STATES AND THE COMMISSION TO

· Ensure that the reform needs highlighted in the country-specific recommendations are mirrored in the choice of investment priorities and interventions programmed under the future CSF funds. 
· Better coordinate the Eurydice and other networks with a view to improving the analysis of Member States' education and training systems and of the reforms being carried out within the Europe 2020 process.
_____________________
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� 	OJ C 70, 8.3.2012, pp. 9-18.
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